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@  Payroll Control Centre =

Help: http://scn.sap.com/community/erp/hcm/blog/2014/02/13/improve -payroll-data-
validation-with -sap-payroll-control-center-add-on

Background

The new SAP Payroll control center amdprovides a fundamentally new approach in
which potential issues are pointed out in rdahe by the application rather than payroll
administrators digging through information and trying to find issues themselves. With thi
functionality payroll administrators only need to focus on issue solving and this saves
payroll departments a lot of valuable time
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How does it work?

During the preparation of the payroll there are a lot of validations on master data

executed by payroll administrators. They make sure that information like tax info,

missing address info or any other payroll relevant information is valid or corrected
before the payroll runs.

After the payroll has run these payroll administrators make sure the results are
correct before the actual pagut. That means that they run analyses like:

Gross variance deviation of 10%: this identifies employees with a 10% or more
deviation in their current salary compared to their last salary; Zero Net: this
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out; Excess Net: this identifies employees with a net pay over a specified tolerance;

And many, many more.

Currently there are a lot of different reports created for these analyses. These can
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Center Via these validation rules potential issues will be pointed out by the
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master data and reconciliation analysis that is required.
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What does it look like?

When a payroll administrator logs on to the application there will be an overview all
payroll areas he or she works for. the image below shows a payroll area overview
and below the payroll areas there are 5 tiles that all have a unique process purpose.
In the example below there are process tiles for master data qualitypayeoll

validation rules, errors from the payroll run, payroll validation, and post processing.
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When a payroll administrator clicks on a tile there is a structure with different
groups (folders) to which the validation rules can be linked. In the example below

there are master data validation rules linked to the selected Data consistency group
that run as part of the Master data quality process step (from the first image).

6 viasier gata quaiiy

O 2) (a

?é @® Mandatory data

Employees with missing data for mandatory infotypes
?“’Q B \Work schedule rule

Combination error in Employee Group and Work schedule rule
?é B Basic pay

Combination error in Employee Group and Bacis pay
’:é B Agelimit

: Combination error in Employee Group and Age limit

==:’Q B Taxstatus

Combination error in Personnel Area and Tax status
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The payroll administered can branch through the groups to see which validation rules &
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data from employees that left. The validation rules framework can encapsulate any typs

of master data check that is reauired.
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Missing data update for Hiring
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Missing data update for Transfer
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Missing data update for Leaving
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Missing data update for Shukko (Receiving)
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Missing data update for Shukko (Sending)
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0 All payroll areas @ Muenchen (A1) @ Landshut (A2) @ Regensburg (A3) @ Bayreuth (A4) @ Ansbach (A5) @ ‘Wuerzburg (AG) @ Augsburg (AT) @ Ingolstadt (AS)

Payroll data validation

E 12 0 0 E 2 0
Eamings Garnishments Social insurance Taxes Met

=

=

=

Gross variance > 10%

All employees with a gross variance of greater than 10% as compared to their normal salary

Earnings data validation no. 1

A first check for verifying the consistency of earnings data

Earnings data validation no. 2

A second check for verifying the consistency of earnings data

Earnings data validation no. 3

A third check for verifying the consistency of eamings data



Gross variance > 10% Robert von Meier EI

Details Gross to net Compare results

@ Robert von Meier 2
00000001 @ .

@ Corinna Hirte

16,61 %
00000002
Normal salary 4.030,50 EUR
@ Elisabeth Boetcher
00000003 This salary 4.700,00 EUR
Difference absoluie 669,50 EUR
@ Michael Schmitt
00000004 Difference in % 16,61 %

David Waldmeier

00000005

@ Maya von Kohimacher
00000006

® Maximilian Schuhmact

0oooooo7?

® Maik Kaltenkind
00000008

@  Axel Beckerkind

00000009

@ Florentine Baumhof
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On the left side of the screen there are 12 employees with potential employees pointed
out. The right side of the screen shows an overview of the employee and the variance
this employee. Robert is about to receive 16,61% more salary compared to the last cyc
This comes down te669,50.

When the payroll administrator clicks on the Details button the following is displayed:

L o Gross variance > 10% Robert von Meier E
& @ Robertvon Meier  ~ , . o
) &) 1
[ wem ) i [ &) ) [ == ]
B '\__'_' S O'v'er.-\e-.»f @ Details "\f'_ / Grosstonet \ J_" / Compare results
& @ Corinna Hirte
Wage type Number Rate Amount
00000002
Overtime 17,38 hrs 15,50 EUR 269,50 EUR
@ Elisabeth Boetcher
00000003 Project bonus 400,00 EUR
Total 669,50 EUR

@ wichael Schmitt
00000004

@® David Waldmeier
00000005

Maya von Kohlmacher
00000006

@® Maximilian Schuhmact
00000007

@® Maik Kaltenkind
00000008

@ Axel Beckerkind
00000009

@ Florentine Baumhof
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Gross variance = 10%

@ Robert von Meier

00000001

@ Corinna Hirte

00000002

@ Elisabeth Boetcher
00000003

@ Michael Schmitt
00000004

@ David Waldmeier

00000005

@ Maya von Kohimacher

00000006

@ Maximilian Schuhmact

00000007

@ Maik Kaltenkind
00000008

@  Axel Beckerkind

00000009

@ Florentine Baumhof

00000010

>

@ Overview @ Details Gross to net ‘Compare results

Robert von Meier

wage type

Overtime

Project bonus

Total

Number

17.38 nrs.

Details for 'Robert von Meier'

Organizational data

Employee number:
Company code:
Cost center:
Personnel area:

Payroll data

Payroll area:

Payroll period:
Payroll period begin:
Payroll period end:

Pay data

Employee group:

Employee subgroup:

‘Capacity utilization level:
Working hours per payroll period:
Pay scale type:

Pay scale area:

00000001

0001 - Headquarter Muenchen
10100 - Data center logistics
0001 - Data center

A1 - Muenchen
11/2013
01.11.2013
30.11.2013

1 (Active)
U3 (Salaried employees)

100 %

160,00 hrs

D1 (Salaried exempt)

01 (Sample pay scale area 01)
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administrator can reach out to the manager for the necessary corrections. The status
functionality at the bottom can be used to set Robert to green and to make sure Robert
does not show up on this list anymore for this scenario. These status change actions a
logged and auditable in the baekd system.
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Rate Amount
15,00 EUR 150,00 EUR
50,00 EUR

400,00 EUR

600,00 EUR

Gross variance > 10% Corinna Hirte
€ Robert von Meler ~
00000001 @ Overview @ Details Gross to net Compare results
@ Corinna Hirte
Wage MNumber
00000002 g type
Weekend support 10,00 hrs
@ Elisabeth Boetcher
00000003 Overtime BMTG
@ Michael Schmitt Froject bonus
00000004 Total
@ David Waldmeier
00000005
@ Maya von Kohimacher
00000006
@ Maximilian Schuhmact
00000007
@ Maik Kaltenkind
00000008
@  Axel Beckerkind
00000009
@ Florentine Baumhof

00000010




In the customizing of the application the different tiles, group folders, validation rules,
header information & status reasons per business rule can be set up. The validation ru
require a bit of programming to make sure the application provides the results that are
required. This makes the solution highly flexible and ensures it can handle all analyses
that are required from pregpayroll to the postpayroll process.

How does it all fit together?

The SAP Payroll Control Center is developed in the latest HTML5 technology and will &
delivered as part of HR Renewal Zh@i://help.sap.com/hr_renewa). Payroll
Administrators can launch the SAP Payroll Control Center via a small lane in the HR
Renewal screen. Customers that do not have HR Renewal implemented can embed a
in their portal or SAP ECC HCM system.

The SAP Payroll Control Center points out which master data and other corrections ne:
to be made before the payroll can run. These master data corrections can be made in |
Renewal applications or in SAP ECC HCM. Then the payroll can run and when the
program is ready the SAP Payroll Control Center points out the potential issues that ne
to be evaluated and possibly corrected. This can again be done via HR Renewal or the
SAP ECC HCM application.


http://help.sap.com/hr_renewal

ECC /HR Renewal + Payroll Control

Center

{3 emhamriomss. | (ot bt | = et " r——— OB

|| S e e s oo

- oW 600
Popeed Cutver (054)

St 8 -
vy

PABMIE SA N LOLEIDROW

T
ot
P

e

e

400 0

ECC /HR Renewal

Prepare payroll

Validate

Run payroll

Correct master

ECC /HR Renewal + Payroll Control
Center

_—
— a0
——
—_
= = B =
— -
==
= —— -
= =
== =
=

ECC /HR Renewal



What are the technical prerequisites?

Customers can start using the SAP Payroll CoGgoterwhen they have SAP ECC HCM
on Enhancement Package 7 and they have theirNEzA¥®/eaveron the 7.4 release. The
payroll data on which the validation rules are running is storeti@declusterediables
Therefore thedeclusteringBusiness function must be switched on (HCM_LOC_CI_50).

In addition, SAP recommends the usage of SAP HANA due to the performance
improvement and the ability to build complex validation rules. SAP Payroll CQeinddr
also runs on notHANA databases, however when datdeslusteredon a nonRHANA
database this results in factor2times larger data size. That is challenging on traditional
RFaGlFlolasSa YR GKAA Ff&az2 NBadzZ da Ay | &;
rules with the complexity that most customers require.

SAP HANA can be used in 2 deployment options, which our outlined in the following
graph:
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Recommended deployment options and architecture

Suite on HANA scenario Side-by-side scenario
Full deployment as part of suite on HANA Payroll Cluster data is replicated into SAP HANA
Payroll Control Center runs on top Payroll Control Center can visualize data from

the ECC system and SAP HANA

HR Renewal 2.0
NetWeaver 7.4
(UX)

HR Renewal 2.0
NetWeaver 7.4
(Ux)
‘Declustered’ tables

SAP HCM
Payroll
(EHPT)

Traditional DB

SAP HCM
Payroll
(EHPT)

SAP HANA DB SAP HANA DB
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What are the technical prerequisites?

In the case of a sidey-side scenario the SAP Control Center leverages (master) data
coming from the SAP ECC HCM system plus data from the declustered tables on SAP
HANA. In the configuration of the validation rules there is a special field in the
configuration table in which it can be specified on which system to run them.

Hi Franz this locks a really impressive renewal of core payroll.

Can i confirm that this will be available on a standard NW 7 EHPY Platform without SAP HANA, | know
ts recommended but looking at the information available there shouldnt be any issues running this on
a oracle platform / db.

Reqgards

James

Hi James,

Your assumption is carmect. However, please take in mind that the data foundation will grow
massively when declustering is switched on on a non-HANA database (as | pointed out in my
blog). That will probably result in batch jobs for this new inmovation and that would really be a
shame for this new functionality. I'm sure there is a business case in bringing your landscape
to HANA, for this.

best reqgards,

Frans



The new SAP HCM Payroll experience (HR Renewal 2.0 FP1)

HR Renewal started with the revampeshployeeand manager selserviceprocesses. In
2013 the HR professional roles started to be revamped and 2014 it is all about payroll!

The SAP Payroll Processing cortesiteradd-on in the first delivery was mainly focused
on the payroll administrator role by providing support foaster data validation and
reconciliation With HR Renewal 2.0 feature pack 1 the payroll process manager (the
person operating the payroll) will receive a completely new user interface that makes tr
process more understandable and at the same time easier to audit. This is a huge time
saver.

So how does it look like?

The new user experience concept consists of three layers. The Calendar view provides
the big picture. From there the payroll process manager drills into the Process view pet
payroll process, and at the third level is the Process step view.


http://scn.sap.com/community/erp/hcm/blog/2014/07/17/the-new-sap-hcm-payroll-experience
https://www.youtube.com/watch?v=JxdlMHTHvdI
http://www.youtube.com/watch?v=uslDqfPsyWo
http://www.youtube.com/watch?v=uslDqfPsyWo
http://www.youtube.com/watch?v=uslDqfPsyWo
http://www.saphana.com/community/learn/solutions/sap-business-suite-on-hana/fact-book
http://www.saphana.com/community/learn/solutions/sap-business-suite-on-hana/fact-book

Process calendar
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Process Category (Al)  Execution Status (Al Error status (Al)
( May 2014 )
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» May2014
Monthly payrol for headquarter (payroll areas H1. H2, H3) E— P
| e |
» May 2014
Monthly payroll for sales organization (payroll areas S1, S2) Progress 19 steps
| |
& Week19/2( & Week20/2( » Week21/2 (S Week22/2
Weekly payroll for manufacturing headquarter (payroll areas M1, M2) Progr... 19 steps Progr... 19 steps Progr... 19 steps Progr... 19 sleps
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This calendar shows all payroll processes that are configured and accessible for the
payroll manager. These individual payroll processes can be defined when customizing
payroll. The payroll processes can be configured per payroll area, and it is also possibl
configure multiple payroll processes per payroll area or one process for multiple payroll
areas.

An example: For the headquarter payroll area a monthly payroll is defined in one proce
Another process is defined for the same payroll area (headquarter) to support the weel
off-cycle payroll. The offycle process probably has different (and less) steps to complet
the payroll and therefore it is defined in a separate process.

To navigate easily within the calendar view multiple filters are offered to the payroll
manager. This allows to easily find processes within a certain category (monthly, weekl
semiweekly payrolls, etc), within certain execution status (in execution, closed, locked,
etc.), or the processes with errors.

The calendar view shows a monthly calendar and the color coding shows which
processes are in process and what the status is (red or green). It is possible to change
calendar view settings to e.g. start the work week on a Sunday and not on a Monday.



@ Pre-payrol

May 7. 2014

= =) =

May 12, 2014

Gamishments interface
Benefits interface

Time Management interface
Prepare master data checks

Master data checks

Monthly payroll for headquarter (payroll areas H1, H2, H3) — May 2014

» Payroll

May 13, 2014 May 19, 2014
|==L=ul= ol e |

[ open payroll
[¥ Runpayrol

[ Set payroli to correction moc

[ Prepare payrol checks

»  Payroll checks

(5  Simuiate posting run

(S Ciose payroil

(S Print pay statement

May 20, 2014
[

May 20, 2014

(S Prepare printing

(5 Print pay statement

(S Posting to GL

May 21, 2014 May 22, 2014

(S Prepare posting to GL

(S Posting to GL



Every process overview contains main steps (at the top) and sub steps (under the mair
steps). On main step level dates are displayed within which the process chain needs tc
executed. The bar shows the number of days that are passed in the defined period. Or
sub step level different icons show if a process is open, closed, locked, or awaiting acti

As described earlier the way these processes can be defined is fully flexible. SAP prov
a framework that aims to allow to model out exactly what is being currently run in HR
departments.

Process step view

When you click into the sub step a new transaction screen opens. These predefined
transaction screens are delivered in HR Renewal 2.0 FP1 for the Payroll control record
the Payroll driver, and reports in the context of Posting, Bank File creation, and Bank
transfer. More of these predefined screens will follow in subsequent feature packs. SAF
fta2 RSEAOGSNE || FNFXYSg2N] a2 GKIF G Odzai:
reports and transactions into the new user experience.
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of all 3 payroll areas that the payroll is ran for. The SAP Payroll Processing transaction
(RPCALC for the techies amongst us) is triggered when the payroll is being executed (
the button bottom right).

See the following screenshot to run the payroll:



b= Process step actions

P> Execute
Status
' Confirm

()) Action log

Monthly payroll for headquarter (payroll areas H1, H2, H3) — March 2014 — Run payroll

Run payroll

This step is for execution of payrolls. We know that payroll is always important.
Payroll period
Period
Period begin
Period end

Payroll areas

H1 - HEADQUARTER 1
Status payroll control record
H2 - HEADQUARTER 2
Status payroll control record
H3 - HEADQUARTER 3

Status payroll control record

Create log entry

March 2014

01.03.2014

31.03.2014

Open for payroll

Open for payroll

Open for payroll

Run payroll
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The status shows the control record information with details per payroll area. It also
shows e.g. the employees that are locked. This is displayed in the following screen sho



